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From the CEO 

Welcome to the August edition of the Djarindjin Jawal. 

‘Anggi Jawal’ is a greeting you often hear around here and while it is difficult 
to get a direct translation from Bardi language, roughly it means ‘what’s 
news?’ so Jawal seems a fitting name for our Djarindjin Newsletter. 
In the late eighteenth century, around 250 distinct Indigenous language 
groups covered the continent. Most of these languages would have had 
several dialects so that the total number of named varieties would have run 
to many hundreds. Today only around 120 of those languages are still spoken 
and many are at risk of being lost as Elders pass on, so there’s a pressing 
need to revitalise Indigenous languages and ensure they are passed on to the 
next generation. 
DAC acknowledge the vital role of language in maintaining  culture and 
identity and are supporting Vincent McKenzie to deliver Adult Bardi Language 
Classes to interested community members. This is a fantastic initiative and I 
encourage everyone to get involved. Sharing language is the only way to keep 
it alive.  

August 2022 is ‘Self-care and Wellbeing’ month in Djarindjin. The DAC Board 
realise the importance of a healthy, happy workforce and understand that 
mental wellness is paramount in the functioning of a productive environment 
for all staff. With this as a guiding principal, DAC organised 2 special days out, 
1 for men and 1 for women, with all staff encouraged to attend. In all about 
15 staff attended over the 2 days and were treated to a day on the water 
with the Bardi Jawi Rangers. It was my first time going out from One Arm 
Point, through the islands and all the way to Cone Bay, and I have to say it 
was an amazing experience. The coast and islands are magnificent, and it was 
great to spend time with colleagues is a non-work setting. The only pressure 
all day was to catch fish. A lovely respite from the daily grind and I think we 
all feel refreshed, having had a common experience and  made happy 
memories to share. 

In keeping with the theme of wellbeing, DAC has adopted and will now 
enforce a zero-tolerance policy when it comes to violence in the workplace. 
There is never an excuse for this level of bad behaviour and violence at work 
will be met with swift disciplinary action and probable termination of 
contract. Similarly, if a staff member is convicted of a domestic violence 
offence, DAC reserves the right to terminate their contract. We are 
comfortable with this position, as running the Safehouse at the same time as 
tolerating the violent perpetrators who send women and children to seek 
shelter there, has never sat well with members of the Board. 

Cheers, Nathan. 
CEO Djarindjin Aboriginal Corporation 



 

   

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

   

 

 

  

 

 

 

 

 

 

 



 

 

 

 

 

 

  

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

As the month of August is the Self-Care And Wellbeing 
Month, DAC took the opportunity to organise a 
special day for the self-care, mental health and 
wellbeing of all its employees. There were two 
different days organised, one for the women and one 
for the men. 
 

On Tuesday the 9th of August the men headed off 
from One Arm Point with the Bardi Jawi Rangers for a 
fishing and sightseeing  trip to Sunday Island and out 
to Cone Bay. On Wednesday the 10th of August it was 
the women’s turn. Approximately 15 staff took part 
over the 2 days. 
 

It was great to see the beautiful country across the 
other side of King Sound and to check out the famous 
Barramundi Farm. For some it was the first time they 
had been to Cone Bay. The fishing was great 
(depending on who you ask of course). With salmon, 
rock cod, finger marks, trevally and queen fish all 
biting, many lucky families enjoyed a feed of fresh 
caught fish for dinner that night.   
 

There were many highlights and memorable 
moments. On both days we were visited by one of the 
friendly local crocodiles in the creek at Cone Bay. One 
of the ladies’ boats were able to get up quite close for 
a really good look. 
 

DAC provided staff with transport to and from One 
Arm Point, lunch, snacks and bait for fishing. It was a 
fantastic day out for Djarindjin staff, and all feel keen 
to repeat the experience!  
 

The DAC Board and staff would like to thank the Bardi 
Jawi Rangers for making themselves available for us 
and facilitating these 2 fantastic days. Special thanks 
to Bibido and Lewis, the crew of Almban (Westerly 
Wind), and Trevor and Kevi, the crew of Ooloowa 
(Waterspout), who looked after us all so well. 



  

  

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Congratulations to Brian Lee, who was named the  

Kullari NAIDOC Person of the Year for 2022.  

Brian was recognised for his many years of service on 
the board of DAC, both as a Director and as Chairman, 
and his outstanding contribution to tourism on the 
Dampier Peninsula. It was also noted that Brian takes a 
mentoring role among the young people, with the hope 
that one day they too can be confident to take on 
leadership roles of their own, whether in tourism or the 
wider community. 
Great to see Brian recognised for all his hard work.  

Djarindjin Aboriginal Corporation has made the 
decision, as an organisation, to adopt a  
‘Zero Tolerance Policy’ with regard to domestic, family 
or workplace violence. Staff members who commit 
Domestic/Family violence and are convicted will be 
terminated. Staff members who commit violence in 
the workplace will be suspended, pending internal 
investigations, possible charges, and if warranted, 
eventual termination. 
 

Violence is not part of our work culture and nor should 
it be accepted in our homes. We have decided to 
make a strong stand for the victims of all abuse in the 
home and the workplace. 
 

Change ‘em Ways is a great program run in Broome 
around Domestic Violence. Check them out. Djarindjin 
Aboriginal Corporation supports these types of 
initiatives and it would be excellent if the government 
would provide further funding for these programs. 
 

Let’s get serious about this blight on our social system. 
Change needs to start with us. Fair Work Australia has 
now added Domestic Violence as a legitimate leave 
request and whilst this is welcomed for the victims of 
abuse, it is an absolutely shameful state of affairs that 
we, as a nation, must do this in the first place. Where 
did it all go wrong?  

Last week’s Auskick program delivery in Beagle Bay 
and Djarindjin was a hit. 
The Garnduwa team, Shannon, Lyeesha and Hazman 
welcomed their new Community Recreation Officer 
Tash McAlpine, a Beagle Bay local, to the crew. 
They delivered some awesome Auskick sessions, that 
involved warmups, some strength and fitness 
exercises, skill development and scratch match action.  
It’s awesome to see our Peninsula mob getting active. 
Thanks to CTK School for your support and allowing us 
to run our programs on your grounds. 
 

https://www.facebook.com/Djarindjinaboriginalcorporation/?__cft__%5b0%5d=AZVIGSqoj_UNp7JD1SbG29YY_ZQIe3Qm1uaSi_3g0K-vFKioh4K_YoQuA09NWMSOidCKBBsDJmdii4Eh7UPDyr1qGKNy5mSGZEU94U6AQpT-VGC-452oc_A6p29zGc7msK2qJy2ampt9beJurkl5hPQd0Z7dfJACnsktzkD8dHxEzpZ83ZUQwkgDyVVqmoceURnmQtx_FTyTUHhGKgcxmykO&__tn__=kK*F
https://www.facebook.com/Djarindjinaboriginalcorporation/?__cft__%5b0%5d=AZVIGSqoj_UNp7JD1SbG29YY_ZQIe3Qm1uaSi_3g0K-vFKioh4K_YoQuA09NWMSOidCKBBsDJmdii4Eh7UPDyr1qGKNy5mSGZEU94U6AQpT-VGC-452oc_A6p29zGc7msK2qJy2ampt9beJurkl5hPQd0Z7dfJACnsktzkD8dHxEzpZ83ZUQwkgDyVVqmoceURnmQtx_FTyTUHhGKgcxmykO&__tn__=kK*F
https://www.facebook.com/Djarindjinaboriginalcorporation/?__cft__%5b0%5d=AZVIGSqoj_UNp7JD1SbG29YY_ZQIe3Qm1uaSi_3g0K-vFKioh4K_YoQuA09NWMSOidCKBBsDJmdii4Eh7UPDyr1qGKNy5mSGZEU94U6AQpT-VGC-452oc_A6p29zGc7msK2qJy2ampt9beJurkl5hPQd0Z7dfJACnsktzkD8dHxEzpZ83ZUQwkgDyVVqmoceURnmQtx_FTyTUHhGKgcxmykO&__tn__=kK*F


 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

  

  

  

 

 

 

 

 

   

'Aboriginal and Torres Strait languages are not just a 
means of communication, they express knowledge 
about everything: law, geography, history, family and 
human relationships, philosophy, religion, anatomy, 
childcare, health, caring for country, astronomy, 
biology and food. 
‘Each language is associated with an area of land and 
has a deep spiritual significance, and it is through their 
own languages that Indigenous nations maintain their 
connection with their ancestors, land and law.’ 
NAIDOC Committee Co-Chair Anne Martin  
 

‘The preservation and revitalisation of the Aboriginal 
and Torres Strait Islander languages – the original 
languages of this nation – is the preservation of 
priceless treasure, not just for Indigenous peoples, but 
for everyone.’  
NAIDOC Committee Co-Chair Benjamin Mitchell 
 

In Djarindjin we are lucky to have a fluent Bardi 
speaker who is also a fully trained Language Teacher. 
Vincent McKenzie is passionate about keeping the 
Bardi language alive and has been working with the 
school to pass language on to the children. 
With help from Bernadette Angus, he will now be 
running Bardi Adult Language Classes from the 
Djarindjin Office. 
 

Initially classes will begin on the week of the  
10th of October and run for a 1-hour session from 
4pm to 5pm.  
Classes will take place in the Djarindjin Conference 
Room are open to any interested adult.  
The initial course will run for approximately 4 weeks 
at this stage.   
Further dates and more details will be made available 
as they come to hand. 

Another great milestone occurred at Djarindjin Airport 
on the 23rd of August.  
We welcomed our 10,000th  passenger through the 
Airport Terminal since Djarindjin Aboriginal 
Corporation took over the operation of their 100% 
owned airport on 1st of February 2022.  
We offer all passengers who land in Djarindjin a free 
fresh brewed coffee, free pies, sausage rolls, pasties 
and croissants and free Wi-Fi and Foxtel.  
A vending Machine is also available with a range of 
healthy choices.  
We are kicking goals.  
 

https://www.facebook.com/Djarindjinaboriginalcorporation/?__cft__%5b0%5d=AZUM3EOSlHZQYu15so75GQ5okkGZHs5lYPVuqKzTMvPOKIVOjinv7Qn7dt9z7FRcHBS2QGUNEiegPFqpitkOqaxCNrZ6Z1h--7kWQ9pq5E6OoTR2M9vF_WPhTvPo2V7ZUiu4Tnv0xeU5DHEtGE3Gbw1lJ8NbRpEcl0IhgPeJiDwQZMe7ep752LngaAcSDiRPKpxn8-w1rz0nGg0Gi_5wVTQz&__tn__=kK-R
https://www.facebook.com/Djarindjinaboriginalcorporation/?__cft__%5b0%5d=AZUM3EOSlHZQYu15so75GQ5okkGZHs5lYPVuqKzTMvPOKIVOjinv7Qn7dt9z7FRcHBS2QGUNEiegPFqpitkOqaxCNrZ6Z1h--7kWQ9pq5E6OoTR2M9vF_WPhTvPo2V7ZUiu4Tnv0xeU5DHEtGE3Gbw1lJ8NbRpEcl0IhgPeJiDwQZMe7ep752LngaAcSDiRPKpxn8-w1rz0nGg0Gi_5wVTQz&__tn__=kK-R


  

 

 

 

 

 

 

  

During the last week of July, the school celebrated 
NAIDOC 2022 with a Cultural Camp. The children set up 
a beautiful camp in the sand dunes, nestled among the 
tea trees. They spent the week engaging in a heap of fun 
activities. On Thursday evening the community joined 
them at camp for a mass and BBQ. The children then 
performed some dances they have been practising. It 
was a lovely way to end a great NAIDOC week.  



 
 
 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

   

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Figures for the Campground are looking good with our 

occupancy rate in July reaching as high as 80% for the 

powered sites. This number has increased every month 

since we opened in May, and who knows, we may be 

completely booked out some time in the near future.  

Our guest continue to be happy with the service that we 

are providing. They are loving the facilities, cleanliness 

and helpful staff. The ‘Custodian’ tours are booked out 

every day that they are running and the fireside chats 

with Trevor Sampi are also proving to be well attended 

and extremely popular.  

After some initial teething problems, we are hearing 

nothing but positive reviews from guests. Look at what 

they are saying… 

‘Great staff, great amenities…so clean. Camp kitchen 

immaculate’ 

‘Wow what an awesome well run setup. Everything 

brand new and immaculate in design. A great 

location from which to explore the area…Luke is 

incredibly knowledgeable of the area and very 

accommodating, as were all the staff we 

encountered.’ 

‘Congratulations on your amazing efforts. I’m sure it 

will be sold out’ 

‘Great spot and great people’ 

‘Excellent new caravan park with great bathrooms 

laundry and camp kitchen. Lovel staff.’ 

‘Great Park, very welcoming helpful staff, beautiful 

amenities.’ 

‘What a great caravan park. Good facilities very 

friendly staff.’ 

‘A beautiful campground! Big sites, and fresh and 

clean amenities. We loved the live music and stories 

around the campfire. 

‘Might make another weekend trip up there soon and 

keep supporting our countrymen and communities.’ 

‘Feels safe and welcoming’ 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

‘… I just wanted to say thank you on behalf of Main 
Roads for accommodating our crew working on 
Broome Cape Leveque Road shoulder widening. 
I know Danni & Daniel, Jay and the rest of the team 
have done a fantastic job - it hasn’t gone unnoticed 
and is much appreciated.‘ 
   

Matthew Kolar 
Engineer – Broome Office 
Kimberley Region 
 

The Mainroads team who are working on the Broome 
Cape Leveque Shoulder Widening Project have been 
staying at the Djarindjin Roadhouse for the past few 
months. 
They finished here in the middle of August and moved 
off down the road to work on the flood damaged 
sections of the new road further south. As such they 
no longer require their personnel to be 
accommodated in Djarindjin.  
  

There may be occasions during the remainder of the 
year when they will require rooms / meals at 
Djarindjin Roadhouse, but further dates are yet to be 
confirmed. 
 

From April next year there are further projects 
scheduled for the northern end of Cape Leveque 
Road. These projects will include the Hatchery in 
Ardyaloon, Kooljaman, Beagle Bay and the remainder 
of the widening on Broome Cape Leveque Road.   
 

Mainroads will require our service again at this time 
for a lengthy stay to include accommodation and 
meals for their team of workers. Dates and numbers 
will be confirmed early in the new year. 
 

This has been a mutually beneficial arrangement for 
Djarindjin and Mainroads and we look forward to our 
continuing great relationship. 
 

Matthew Kolar the Engineer from the Mainroads 
Broome office expressed his thanks to the Roadhouse 
Team and noted that Djarindjin did a fantastic job 
looking after his workforce.  
It is great to get such positive feedback. 
 

Well done Roadhouse Team! 
 
  
 



 

  

CAFÉ ATTENDANT 

Job Description:  Manage/maintain café at CRC  
Commencement: Now 
Location: Djarindjin CRC 
How to Apply:  Application in DAC Office 
 

Key Skills 

• Time management & communication 

• Basic mathematical skills 

• Working in kitchen safely and responsibly 
Key Responsibilities 

• Prepare and serve food and beverages 

• Operate cash register, payments and prepare 
sales invoices 

• Clean and maintain café  
 

ROADHOUSE CLEANER 

Job Description:  Maintain and clean 
Roadhouse and guest rooms 

Commencement: Now 
Location: Corner of Cape Leveque Road 

and Lombadina Road Dampier 
Peninsula, Broome WA 6725 

How to Apply:  Application in DAC Office 
 

Key Skills 

• Time management, organisation & 
communication 

• Team player, ability to work in team or 
independently 

Key Responsibilities 

• Clean and tidy Roadhouse and guest rooms 

• Vacuum, make beds, clean showers & toilets 

• Mop floors in Roadhouse and Guest rooms 

• Inventory check for toiletry supplies 

Inquiries: Sommer Meadows  
M: 0413 756 750 / E: hr@djarindjin.org.au 

CAMPGROUND MAINTENANCE SUPERVISOR 

Job Description:  Maintain & Lead Campground 
Maintenance Crew 

Commencement: Now 
Location: Djarindjin Campground 
How to Apply:  Application in DAC Office 
 

Key Skills 

• Time management, organisation & 
communication 

• Operate tools and machinery 

• Ability to lead and instruct others 
Key Responsibilities 

• Supervise, plan & assign tasks to maintenance  

• Maintain condition of Campground gardens 

• Operate garden machinery and tools. 
    

  

COMMUNITY RESOURCE WORKER 

Job Description:  Assist CRC coordinator in 
Print Shop and CRC office 

Commencement: Now 
Location: Djarindjin CRC 
How to Apply:  Application in DAC Office 
 

Key Skills 

• Time management, organisation & 
communication 

• Use and understand Word, Adobe, 
PowerPoint and Microsoft XL 

Key Responsibilities 

• Maintain and manage printshop area 

• Answer phone and read emails 

• Report to DAC HR/CRC Manager 

• Manage and monitor CRC budget and 

resources 



 

 

  

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

  

CREW MEMBER DJARINDJIN AIRPORT 

Job Description:  Work with/ assist Airport 
staff 

Commencement: Now 
Workload:  Casual and Part time 
Location: Djarindjin Airport 
How to Apply:  Application in DAC Office 
 

Key Skills 

• Time management & communication 

• Team player, ability to work in team or 
independently 

• Customer Service skills 

• Able to read & understand safety procedures 
Key Responsibilities 

• Assist Airport staff 

• Undertake required training 

WORK HEALTH & SAFETY OFFICER 

Job Description:  Conduct WHS 
inspections/maintain records  

Commencement: 1/12/2022 
Location: Djarindjin Office 
How to Apply:  Application in DAC Office 
 

Key Skills 

• Time management, organisation & 
communication 

• Competent in Microsoft Office package 

• Ability to work independently 
Key Responsibilities 

• Maintain WHS records 

• Conduct WHS inspections 

• Ensure WHS standards are met across all areas 
of DAC, according to Government guidelines 

 

On Job Training provided for all positions advertised on these pages 

STORE CREW MEMBER  

Job Description:  Work on Cashier till and 
Inventory stock 

Commencement: Now 
Location: Djarindjin Store 
How to Apply:  Application in DAC Office 
 

Key Skills 

• Time management & communication 

• Basic mathematical skills 

• Count and work with money 

• Team player, ability to work in team or 
independently 

• Customer Service skills 

• Manual labour 
Key Responsibilities 

• Operate and manage cash till 

• Provide customer service 

• Stack shelves, check expiry dates 

• Clean and tidy the Store 

• Prepare cook and manage hot food on 

kitchen  

EARLY CHILDHOOD WORKER 

Job Description:  Provide support in Childcare 
Commencement: Now 
Location: Djarindjin Community 
How to Apply:  Application in DAC Office 
 

Key Skills 

• Time management, organisation & 
communication 

• Planning and preparation 

• Team player, ability to work in team or 
independently 

• Ability to work with children 
Key Responsibilities 

• Teaching and following a daily routine 

• Adapting the program to suit individual or 
group needs 

• Consistently planning innovative ways of 

keeping children actively engaged 

• Imparting knowledge to children through fun 

and play 

• Ensuring the social and emotional growth of 

the child  

Hats    $10.00 
Mugs    $10.00 
T-shirts   $10.00 
Masks    $  5.00 
Thongs    $15.00 
Documents     00.50c per page 
 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

Djarindjin Aboriginal Corporation 
Cape Leveque Road 

Dampier Peninsula, Broome WA 
(08) 9192 4940 

www.djarindjin.org.au 

Monday        8.00 – 4.00  
Tuesday        8.00 – 4.00 
Wednesday  8.00 – 4.00 
Thursday       8.00 – 6.00 
Friday            8.00 – 4.00 
Saturday       Closed 
Sunday          Closed 

Monday       10.00 – 6.00 
Tuesday       10.00 – 6.00 
Wednesday 10.00 – 6.00 
Thursday      10.00 – 6.00 
Friday            8.00 – 6.00 
Saturday       8.00 – 6.00 
Sunday          8.00 – 6.00 


